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Corval Group is steadfast in its commitment to sustainable 

sourcing, working closely with supply chain partners who 

uphold the highest standards of quality, ethical practices, and 

sustainability. 

As an active participant in the global movement for 

transparency and responsible sourcing, Corval Group 

collaborates with suppliers to assess their environmental and 

social impact, ensuring alignment with our sustainability 

goals. Our partnerships prioritise suppliers who share our 

vision and have made significant investments in achieving 

their own sustainability objectives. Since the inception of our 

CSR program in 2018, we have progressively expanded and 

built upon these achievements.

Focus on responsible sourcing strategies, in particular for 

higher-risk products, including initiatives for 100% FAD-free 

tuna and fair-trade coffee supply. 

Introduction of our Anti-Slavery Policy, in preparation for 

compliance with the Modern Slavery Act starting 2020. 

Launched successful supply programme to ensure our 

suppliers transition to using 100% cage-free eggs across all 

products.

Corval Group achieved 100% sustainable fisheries

compliance, backed by rigorous supplier audits. 

Success with our first ever SEDEX SMETA audit, including zero 

non-conformances and complemented by progressive 

gender equality initiatives.

The integration of MaxFoods into the Corval Group significantly amplified our 

focus on sustainable aquaculture, particularly through the Ocean Blue brand.

Ocean Blue exemplifies our dedication to sourcing seafood in the most 

sustainable way possible, ensuring that future generations can enjoy high-quality 

seafood while safeguarding the health of our planet.

Corval Group continued to expand risk analysis and supplier audits across labor, 

transport and logistics to strengthen the ethical integrity of our supply chain. This 

year, we have actively removed a number of high risk suppliers and completed 

over 60 self assessment audits across our product and service providers, from 24 

in 2023, a significant achievement that underscores our commitment to a better 

tomorrow through transparency, accountability, and ethical practices.

Importance of Aquaculture
The carbon footprint of farmed Atlantic salmon is significantly lower than that of 

land-based meats—39% less than poultry and 87% less than beef—making it an 

environmentally conscious choice for consumers. As aquaculture continues to 

grow, farmed fish is expected to meet two-thirds of global seafood demand by 

2030, according to the Food and Agriculture Organisation. This highlights the 

vital role salmon plays not just as a versatile superfood but also as a 

climate-friendly protein solution. 

By prioritising sustainability in sourcing and operations, 
Corval Group is helping to set a new standard for ethical 

and environmentally responsible food production, 
contributing to a healthier planet and a brighter future.
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At Corval Group, our commitment to reducing emissions 

reflects our dedication to a more sustainable future. 

We have taken significant steps toward minimising our 

environmental impact, starting with the measurement of 

our carbon footprint to establish a baseline for tracking 

future progress. 

This foundational step is key to driving measurable change 

and achieving long-term sustainability goals.

Since the launch of Corval Group’s solar power program in 

2018, we have achieved a total CO₂ reduction of 4,132 

tonnes—marking important progress towards our journey 

to transition to 100% renewable energy by 2027. 

In 2024 alone, our solar installations, comprising 2,193 

panels across all owned sites, reduced our CO₂ emissions 

by 716 tonnes. 

Our commitment to sustainability continues with ambitious plans to 

expand solar capacity.  At our Victoria facility, the installed solar 

panels, ready to be commissioned, will double our capacity and 

enable us to achieve an impressive 1MW of power generation, 

marking a significant milestone in our sustainability journey, while 

our site in New South Wales is set to reach 785kW by June 2025.

These advancements are essential milestones in 

Corval Group’s journey toward a fully renewable energy future, 

demonstrating our proactive approach to reducing emissions and 

leading the way in sustainable operations. 

Through initiatives like these, we reaffirm our commitment to 

protecting the planet for future generations.
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This expansion will enable nearly 50% of our NSW 
site energy needs to be met through solar power.
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Diversity has been a cornerstone of our family 

company since the beginning, and we continue 

to foster an inclusive and equitable workplace. 

We are proud to have 40% female 

representation on our Board, 45% female 

representation in our Senior Leadership Team, 

and team members from over 12 nationalities. 

Our approach reflects our belief that diverse 

perspectives drive innovation, strengthen 

collaboration and contribute to the continued 

success of our business.

Our commitment to mental well-being has 

included initiatives such as the Resilience 

Project and continues to include our Employee 

Assistance Program, providing resources for 

mental health.

In 2021, we introduced two additional well-being 

leave days and ongoing educational initiatives 

and training to support work-life balance across 

teams.

Our flexible work culture, managed 

collaboratively between team members and 

managers, promotes productivity and 

satisfaction. 

Corval Group is dedicated to fostering a positive, 
inclusive and flexible workplace. 

WELL-BEING

Supporting mental health and 

balance with two extra days of 

well-being leave and ongoing 

mental health information 

sessions.

EMPLOYEE WELL-BEING

Embracing a flexible work 

culture, tailored individually and 

managed collaboratively 

between each team member 

and their manager.

FLEXIBLE WORKING
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